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ATHLETE ‘FLIPS’ FOR SKATEPARKS	
22 years old and from Las Vegas, Aaron who was born with 
spina bifida, and adopted into a family of six children, has 

used a wheelchair from an early age. Wheelz went to his first 
skate park at age 8 with his older brother. After watching 
from behind the fence, his brother challenged him to drop 

into the bowl himself. He gave it a go, landed on his face, but 
was hooked. Now Wheelz is the only person to land a 

double back flip in a wheelchair and is continually pushing 
himself to see what tricks he can do next. “Fear is a 

definitely a huge part of it” says Wheelz. “It’s more than just 
regular fear, it’s ‘I’m going to die’” 

 Our centers are here to assist you with 
Independent Living issues. 
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LOCAL EVENTS 
Please Join Us! 

 
Nov 9 - Career Mentoring Day  
                   Lewiston, ID 
  VFW Hall, 8:30 am – 2:30 pm  
 
Nov 9 - NIC Disability Film Festival – White Balance 
                   Coeur d’Alene, ID 
  Edminster SUB, 12:00 pm 
 
Nov 10 - Veterans Community Resource Fair 
  Spokane, WA 
          GoodWill, 10:00 am – 2:00 pm 
 
Nov 10 - Career Mentoring Day 
     Moscow, ID 
          Fairfield Inn,  8:30 am – 2:30 pm   
 
Nov 19 - 4th Annual Seapointe Craft Fair  
    Lewiston, ID 
     Seapointe Apartments, 9:00 am – 3:00 pm  
 
Nov 28 - Kegs For A Kause 
                   Boise, ID 
     Payette Brewing Company, 5:00 pm – 10:00 pm  
 
Nov 30 - Personal Assistants Annual Training 
                   Post Falls, ID 
     Dept of Labor, 10:00am-12:00  and 1:00pm-3:00pm  

ON GOING MONTHLY MEETINGS 
 
Green Apple Autism Support Group – 2nd Tuesday 
            Holy Family Parish Hall, 917 Chestnut St. Clarkston 
  greenappleproject.org for more information 
 
CDA Advocacy Committee Meeting – 2nd Thursday 
            4:30 pm DAC Office, 3726 Mullan Ave Post Falls 
  208-664-9896 for more information 
 
National Alliance on Mental Illness Support Group – 2nd Wednesday 
  7:00 pm    LIFE Office   640 Pershing, Pocatello 
   208-232-5791 for more information 
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From the Editor  

1

An Accessible Vacation… 

   You may remember I won a trip 
through the Road Scholars Program. I 
had never heard of Road Scholars 
prior to this. I chose “An Ozark 
Experience” because it was an 
opportunity to see the culture and arts 
of the area. 
  And it didn’t disappoint. The scenery 
was spectacular, the locals friendly, 
the workshops entertaining and 
informative, the music was up close 
and lively, and the fellow travelers 
were interesting and fun. 
  But what I didn’t expect was how 
accessible such a trip is. My partner in 
crime for the week ended up being the 
only other single traveler on the trip, 
Eleanor. She was in her 90’s, but age 
hasn’t slowed her down. And she 
takes advantage of these trips all the 
time. (I think this was her 20th trip!) 
  Disability shouldn’t slow anyone 
down, or keep him or her from 
travelling. On this trip a driver with 
transportation was never far away. 
The lodgings were comfortable, and 
the restaurant accommodating.  
  The Blanchard Springs Caverns we 
visited had accessible routes with 
elevators, handrails, and paved 
walkways. The park with the craft 

2

studios included a 
funicular for a 
wheelchair to 
navigate the change in levels. And 
the Ozark National Forest has a 
wooden walkway all the way to the 
lake to make fishing accessible. 

   
And the best part was each person 
was given a listening device so you 
could easily hear the guides, even 
if you wandered a bit.  The menu 
even offered special diet options.  
   The other travellers were so kind 
and friendly. Even though I did the 
trip alone, I always felt safe and 
secure. I wish I had known about 
these trips before, I know we would 
have taken one with my mother. 
She loved to travel but felt she 
couldn’t anymore. But Roads 
Scholar program would have been 
accessible to her.  
                                     - Vicki 

 To contribute an article or comment on an article, please contact: 
vicki@dacnw.org 
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NEWS FROM LIFE 

 

 
 
 
 
 
 
 
 
 
 
 
 In 2011, pizza enthusiasts Melody and 
Russ Stein opened San Francisco’s first 
and only deaf-owned and deaf-staffed 
restaurant. “Being Deaf, I thought it was a 
far-fetched dream, but thanks to a change 
of attitudes and laws, I felt I had the 
chance. We knew we could deal with 
businesses and government with more 
confidence and insist on our rights when 
needed” said owner Melody Stein. 
   Even when 95% of their customers are 
hearing, they hire works who j are all deaf. 
That way they extend opportunities to 
Deaf people who otherwise face obstacles 
in getting job training or employment. This 
included their preparations for opening. 
They looked first to deaf artisans or 
laborers to fill their needs, using deaf 
wood refinishers and deaf electricians and 
HVAC professionals. 
  It wasn’t easy at first. Take phones – not 
   

the most accessible tool for the deaf. In 
the early days they missed half of their 
calls because the technology wasn’t quite 
there. But online reservation sites, deaf-
friendly technology like LED phone 
signals help. They use a video relay 
service using a sign language interpreter, 
a groundbreaking system that Russell 
Stein helped develop in his South Dakota 
career. This only has a mild delay and 
works great and allows Mozzeria to bring 
in more customers than ever. 
  Beyond the restaurant being an 
endearing family effort, it’s already 
become a beacon for the Bay Area’s 
close-knit deaf community. For those 
interested in how they did it, Melody has 
chronicled the entire process from the 
chimney installation to the health 
inspection on her blog at mozzeria.com. 
  Communication is not a problem, 
period,” said line cook Franklin Grammer, 
who believes the universal language of 
restaurant kitchens trumps any potential 
hurdles. “With the dishwashers, you can 
look into each other’s eyes and know.” 
  That attitude extends to the entire 
restaurant. The goal is simply to be a 
great restaurant that all people – hearing 
and deaf – can enjoy. 

MOZZERIA PIZZA HAS           
ALL-DEAF STAFF 
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Your Community – Your Access – Your Life 

 

NEWS FROM DAC  
DAC ATTENDS APRIL                    
CONFERENCE 
In October DAC sent several staff 
members and sponsored youth with 
disabilities to attend the APRIL conference 
in Reno, Nevada. At the core of this event 
is the relationships built between others, 
fostering understanding and good will, 
striving for the same goal, and discovering 
power in numbers.  You will hear from the 
youth that attended in future issues! 

 
   DAC HOSTS CAREER MENTORING DAY 

DAC wants to thank our CMD 
community partners who help 
make this event happen: 

• Moscow Opportunity 
School 

• GoodWill Industries of 
the Inland Northwest 

• Fairfield Inn and Suites 
• Farmer’s Insurance 
• Subway Sandwiches 
• Smoky Mountain Pizza 
• Happy Day Catering 
• P1FCU 
• Idaho Vocational 

Rehabilitation  
• Opportunities Unlimited 

Inc 
• Washington Vocational 

Rehabilitation 
• Imagine 
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have some form of disability, according to Cornell 
University data, HP recently formed a local disability 
Enterprise Resource Group (ERG) whose main 
purpose is promoting the benefits of inclusion in the 
workforce. Wikipedia defines inclusion as the idea 
that all people should act to freely; openly 
accommodate people with disability, for example by 
providing ramps and accessible toilets in meeting 
facilities.  
   HP has been focused on diversity and inclusion for 
a while, having started Employment Resource 
Groups as far back as the 1970s for Lesbian, Gay, 
Bisexual, Transgender & Allies and Black/African 
American workers. The programs have grown 
considerably since then with the company 
sponsoring more than 260 diversity-focused events 
in 30 countries in 2015. 
   Now HP is focusing on the Boise area, and it’s 
been incredibly busy of late. In October, as part of 
National Disability Employment Awareness Month 
2016, HP held a series of events for its employees, 
including a keynote event featuring a nationally 
known speaker and author on bipolar disorder; an 
awareness fair to discuss resources for empowering 
workers with disabilities; and a Q&A forum to help 
people learn more on the subject.  
    Interestingly, HP is also beginning to experiment 
with a mapping application called BluePath to help 
employees find local “disabled friendly” businesses.  

   We cannot say enough good things about HP and 
their Disability Employee Resource Group. Members 
of the Consortium of Idahoans with Disabilities (CID) 
- partnered with HP's Disability Employee Resource 
Group to  participate in awareness building, resource 
sharing, and community development at HP during 
Disability Employment Awareness Month . HP's 
willingness to create a diverse, welcoming, and 
supportive environment for their employees whose 
lives are touched by disabilities is to be commended. 
From Liza Long's keynote on October 11, to the CID 
member resource fair on Wednesday October 12, to 
the Q & A panel on Thursday October 15. Panel  
Members included Moderator Michael Turner  HP 
Alliances, Document and Industry Solutions HP 
Americas with speakers Steve Graci, Director Idaho 
Federation of Families for Children's Mental , Angela 
Lindig, Director Idaho Parents Unlimited, Christine 
Pisani, Director Idaho Council on Developmental 
Disabilities, Mel Leviton, Director State Independent 
Living Council, and Dana Gover, Northwest ADA 
Center-Idaho. HP is laying a new foundation that 
embraces a culture of inclusion. Thank you HP!  
    To begin the month of November on a positive 
note we asked members of HP's Disability Employee 
Resource team to provide us with their thoughts and 
impression about disability in the workplace at HP. 
The rest of the article is from the team at HP 
including a quote from Lesley Slaton Brown, the 
company’s chief diversity officer at HP. 
    Think about some of the greatest inventors of all 
time and names like Thomas Edison, Sir Isaac 
Newton and Albert Einstein typically pop to mind.  No 
doubt, each made well-known contributions to our 
lives. 
   What’s not as well known is that these historical 
figures also struggled with disabilities. Edison had a 
learning disability. Newton had epilepsy. And Einstein 
had Asperger’s Syndrome, a form of Autism.  
    History teaches that innovation knows no physical 
or mental boundaries, which is why HP is pursuing a 
little-publicized effort to attract, develop and retain 
top talent from a range of backgrounds in Idaho. 
Noting that roughly one in three employees in Idaho 

NEWS FROM 

 HP Driving Employee Disability Awareness in Idaho 
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HP Employee Disability Awareness (con’t) 
 

Dana Gover, MPA, and ACTCP Certification, 
ADA Training and Technical Assistance 
Coordinator 
Email:dananwadacenteridaho@gmail.com  
Phone: Voice and Text 208-841-9422 
Idaho Relay Service: 711 
Website: http://dbtacnorthwest.org/Idaho 

The company started by charting some of its own 
properties, such as its lobby and credit union. It is 
also sponsoring a series of voluntary “mapping 
parties,” where employees will locate local 
businesses to add to the BluePath map.  
   HP says it will continue to expand the efforts of 
its Employment Resource Group team, which 
currently has eight members, because it strongly 
agrees with the recent sentiments of Jennifer 
Sheehy, deputy assistant secretary of labor for 
disability employment policy, who said: 
    “By fostering a culture that embraces individual 
differences, including disabilities, businesses profit 
by having a wider variety of tools to confront 
challenges. Our nations most successful 
companies proudly make inclusion a core value. 
They know that inclusion works. It works for 
workers, it works for employers, it works for 
opportunity, and it works for innovation.” 
   Indeed, those comments are right in line with 
HP’s own view that its prospects – and those of 
any business really – are directly tied to having as 
diverse a work force as possible.  
   “Diversity is embedded in everything we do,” 
says Lesley Slaton Brown, the company’s chief 
diversity officer. “The more points of view we 

For more information about ADA 
Technical Assistance visit the 
NW ADA Center Idaho website: 

nwadacenter.org/idaho 

can draw upon, the better our products, and 
the company as a whole, will be.”  Brown 
notes that HP’s longstanding commitment to 
diversity and inclusion has been widely 
recognized by many organizations that track 
such things. For example, HP received the 
highest possible score of 100 on the 2016 
Disability Equality Index (DEI), a nationwide 
benchmarking tool that objectively ranks the 
biggest companies on their disability inclusion 
policies and practices. HP was also listed as 
on the DEI’s “Best Places to Work” list. 
   In addition to industry accolades, the 
company is also ranking its own progress – 
and being very transparent about what it 
discovers. Each year, HP issues a closely 
watched sustainability report that draws upon 
a wealth of internal surveys and other data to 
measure its success against goals for 
diversity and inclusion as well as its 
commitment to the environment, society and 
corporate integrity. 
   HP says that programs such as the DEI and 
its own sustainability report help analyze its 
strengths and identify areas of opportunity 
across the organization. The company also 
uses these programs as a benchmark to 
compare itself to competitors and other 
businesses. 
In the end, HP believes the diversity and 
inclusion work it’s doing in Idaho and beyond 
will attract a wider mixture of top-notch talent 
and lead to more innovation. Quite possibly 
the next great computing device or mobile 
gadget or printer.  And who’s to say they 
won’t find the next Edison, Newton or Einstein 
somewhere in that mix? It could very well 
happen. 
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a few pick-up games. Wheelchairs are 
provided.  

Rugby is one of the fastest growing 
wheelchair sports. All skill levels are 
welcome. A drop-in rate is available too. 
And juniors don’t have to miss out on 
these fun adaptive sports. Youth 6-19 
who use a wheelchair, AFO braces, 
walkers or crutches are welcome to try 
adaptive sports such as swimming, 

wheelchair tennis, 
basketball and rugby. 

AdVenture offers a 
variety of adaptive 
recreation opportunities 
for groups as well. They 
can find a program that 
meets your group’s 
specific needs and goals. 

In order to provide the 
best possible service to participants, 
advance registration is required for all 
programs. To sign up call 208-608-7680. 
Sometimes courses fill up or are 
cancelled because people wait too long to 
register. Boise Parks & Recreation offers 
percentage based financial scholarships 
for qualified youth and adults with 
disabilities. Scholarship applications may 
take up to two weeks to process, so turn 
in your form before you wish to register 
for programs. 

 

AdVENTURE PROGRAMS OFFERS 
RECREATION FOR ALL 

Stay warm and active this fall with 
AdVenture. This adaptive recreation 
program is offered by Boise Parks & 
Recreation. Individuals with disabilities are 
welcome to sign up for ANY program 
offered. They can provide accommodations 
such as sign language interpreters, 
enhanced staff, etc. so anyone can fully 
participate.  However, the 
AdVenture Seeker 
programs are designed 
specifically for people 
with physical disabilities 
and their friends and 
families who are seeking 
a bit more adventure with 
less staff supervision. 

Classes include such 
activities as winter sports, dance, self 
defense, art, fitness, and ice skating. Social 
clubs provide another component with 
opportunities and outings for adults with 
intellectual disabilities. These include 
bowling nights, holiday parties, game 
nights, dinner and a movie, and even field 
trips to hot springs. 

Wheelchair basketball and rugby is also 
offered. These sports give you a chance to 
get out of the cold, learn the rules of the 
game, practice your skills and then play 

 

Connecting people to Independence 

NEWS FROM LINC 
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   It’s taken a while, but the media is finally 
including the 25 percent of the American population 
that have a disability. With the recent popular 
television shows that depict disability in every day 
life, or hire actors with real disabilities, we are 
moving to a more inclusive and accurate depiction 
of American life. 

 

   Parents magazine is one of the recent publication 
to be inclusive. Gracing the cover of the September 
2016 issue is Amanda Booth and her son, Micah, 
age 2. A real-life model, this mom is beautiful. So is 
Micah, as children on magazine covers tend to be. 
Micah has Down syndrome, which is not 
necessarily important to mention except he is on a 
magazine cover! 
   A child with Down syndrome on the cover of a 
national magazine is a rarity. You can count on one 
hand how many times this has happened: The now 
defunct BabyTalk had two covers featuring babies 
with DS, one in 2001 and one in 2007. Sarah Palin 
and her son, Trig, appeared on People in 2008. 
   Recently, a Georgia mom, Megan Nash,  
submitted photos of her son to an advertising 
agency working on a campaign for children’s 
clothing company OskKosh B’gosh. She was told 
the agency wouldn’t submit her son’s photos 
because OshKosh didn’t specify they were looking  

 

for a baby with special needs. Nash didn’t want 
special treatment, she just wanted the same 
opportunities for her son as other parents have. 
   You would think that given how far we’ve 
come to understanding disability, we would see 
children with a disability represented in the 
media about 25% of the time. Sadly, it isn’t. 
Clearly we still have a long way to go in terms of 
inclusion. 
   Organizations like Changing The Face of 
Beauty are committed to promoting equal 
representation of people with disabilities in 
advertising and media worldwide. They have 
worked with companies to change their policies, 
produced photo shoots of kids with disabilities, 
partnered on a clothing line and helped put the 
first woman model with Down syndrome on the 
runway at New York fashion week 2015. 
   Television has been taking note too. With the 
successful seasons of several series that 
employ/present people with disabilities in an 
honest light. The groundbreaking 1989 series  
“Life Goes On” was the first television series to 
have a major character with Down syndrome 
“Corky”, played by Chris Burke, who himself has 
Down syndrome in real life. 
   Currently, ABC airs a show about a child who 
has special needs. The 30 minute series 
“Speechless” features a character, JJ, played by 
Micah Fowler, an actor who has cerebral palsy 
in real life and previously appeared in the 2013 
film “Labor Day”. A heart-warming, empowering 
story of a family whose mother will do anything 
for her husband and kids. 
   A&E has renewed “Born This Way” for a 
second season. The show, which debuted last 
December, follows seven young adults with 
Down syndrome and their families in Southern 
California. 

So, we are slowly working toward inclusion. Oh, 
and that Georgia mom’s son? OshKosh has 
reached out and scheduled a meeting with 
them! 

Healthy, Happy Families Look Like This! 
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This wristband turns your fingers into a phone 
     A new gadget o Kickstarter is basically designed to make 
you feel like a secret agent! It’s called Sgnl, and it lets you 
make phone calls just by wearing a wristband and touching 
your ear with your fingers acting as the receiver. 
     There’s no speaker on the device – instead, audio is 
directed into your ear through vibrations that are sent through 
your body, into your wrist and up to the fingers touching your 
ear. A mic is built into the band. It’s not a new concept, but it’s 
a neat twist on the not very cool Bluetooth headset. 
    The project comes from Innomdle Lab, a startup that’s 
been spun out of Samsung. This is its first project and its 
launching a Kickstarter campaign looking for $50,000, which 
is very nearly reached at the time of this writing. Sgnl units 
will sell for around $139. 
     While you can wear it as a standalone wristband, it’s 
meant to be used as a watch strap, either for an analog watch 
or smartwatch. By integrating it straight into another gadget 
that you are already wearing means its one less gadget to 
keep track of. 
  

WALL BUDDY 

 

 

The Wall Buddy was 
designed to protect the 

corners of walls and 
furniture from costly 
damage that may 

occur from 
wheelchairs, walkers, 
rollators, as wells as 
vacuum cleaners and 
hoses. It fits snugly 

around corners, door 
jambs and even stair 

railings.  Made of 
lightweight plastic its 

easy to install.  

About $12 from 
MaxiAids.com 

 

 

Technology for Independent 
Living 
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The new ASL Dictionary App includes over 5000 words translated to 
ASL video. Better than a book or picture dictionary. Learn to 
communicate with deaf friends and family, use it as a learning tool in 
school or to become a Sign Language interpreter. 
http://www.asl-dictionary.com/sign-language-dictionary.html 

For the 21.5 million visually impaired Americans, not being able to 
read prescription labels can be frightening. The Digital Audio Label 
is the new generation in accessible labeling. Press the button and 
hear a verbal description of the pharmacist details.  
http://www.accessamed.com 

Finally a full page reader that makes reading enjoyable again! Easy 
to use, Smart Reader boasts a lightweight portable sleek design with 
user friendly console. Position your document, press a button and it 
begins reading aloud. New battery operated monitor works away from 
home!  
https://www.enhancedvision.com/low-vision-product-line/smart-reader.html 

CareerConnect is an employment information resource developed by 
the American Foundation for the Blind for job seekers who are blind 
or visually impaired. Learn resume skills, disability disclosure, 
interviewing skills and find mentors. Information on the wide variety 
of jobs performed by adults who are blind or visually impaired. 
http://www.afb.org/info/living-with-vision-loss/for-job-seekers/12 

You can apply for the Microsoft disability Scholarship! Be a current 
high school senior living with a disability an plan to major in 
engineering, computer science, law, business, and more! Their goal 
is to decrease unemployment for this demographic! 
http://www.microsoft.com/en-
us/diversity/programs/microsoftdisabilityscholarship.aspx?tduid=(cc19d07b3f15
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TIDBITS! 

 
Durable Medical Goods Donations 

Please call an office near you to make donations of durable 
medical items you no longer use or see if we have something 

you may need! 
James Pickard in Moscow at 208-88-0523 

Valerie Johnson in Idaho Falls at 208-529-8610 
Todd Wilder in Boise 208-336-3335 

 

QUOTES TO 
MAKE YOU 

THINK 

 

“The measure of a man, or 
woman, is not so much 
what they have 
accomplished, though that 
has weight. It often is 
much more though what 
that man or woman has 
overcome to accomplish 
what they have.”  
― Leif Gregersen, author 
of Through The 
Withering Storm 

Leif has lived with a mental 
illness for years and has 
turned to writing as a form 
of stress relief. 

ttttttt 

Guide dogs helping Blind Athletes in Rio 

 
     When asked about the guide dogs at the Paralympic Village, 
the cafeteria staff, the security staff, and the cleaning staff smile 
with joy and start describing Lexingon and Alan, the two furry 
residents who arrived with the Canadian team for the Rio 2016 
Games.  
     “You just feel like petting him all the time” said a cafeteria 
worker. However, petting a guide dog, as one would with a pet 
dog, is not something that can be done when the dog is 
working. 
     “It’s hard to explain that to people,” said Australian-born 
Ness Murby, a visually-impared discus thrower who represents 
Canada. She is the proud owner of the lab Lexingon Pao de 
Queijo, in honor of the popular Brazilian snack food made of 
cheese and bread.  (read more at Rio2016.com) 



 

 

   
February 2016 

 
 
 
 

 
 

 505 North Main Street 
Moscow ID 83843 

    (208) 883-0523 VOICE-TDD 
    (208) 883-0524 FAX 

    (800) 475-0070  

330 5th  Street  
Lewiston ID 83501 

(208) 746-9033 VOICE-TDD 
(208) 746-1004 FAX 

(888) 746-9033 
 

www.dacnw.org 

3726 E Mullan Ave 
Post Falls ID 83854 

(208) 664-9896 VOICE-TDD 
(208) 666-1362 FAX 

(800) 854-9500  
 

 

 

!

1878 West Overland Road 
    Boise ID 83705 

    (208) 336-3335 VOICE 
    (208) 336-3335 TDD 
    (208) 384-5037 FAX 

www.lincidaho.org 

4110 Eaton Avenue 
    Caldwell ID 83605 
    (208) 454-5511 VOICE 

    (208) 454-5511 TDD 
    (208) 454-5515 FAX 

1182 Eastland Drive North 
 Suite C 

 Twin Falls ID 83301  
 (208) 733-1712 VOICE 

 (208) 733-7711 TDD 

 

Idaho CIL’s Newsletter 

 
 
 
 

 
 

640 Pershing Ave Ste 7 
    Pocatello ID 83204 

    (208) 232-2747 
VOICE/TDD 

    (208) 232-2754 FAX 
               (800) 631-2747 

570 W. Pacific 
    Blackfoot ID 83221    

 (208) 785-9648 VOICE 
    (208) 785-2398 FAX 

250 S. Skyline 
 Idaho Falls ID 83402 
    (208) 529-8610 VOICE 
    (208) 529-8610 TDD 
    (208) 529-6804 FAX 

2311 Park Ave. Ste 7 
    Burley ID 83318    

 (208) 678-7705 VOICE 
    (208) 678-7771 FAX 

CONTACT YOUR LOCAL IDAHO 
CENTER FOR INDEPENDENT LIVING 

www.idlife.org 


